
Event Cover
Statement on Race Equality
Background

The Statement on Race Equality forms part of the company’s policy on Valuing Diversity.  Through our policy on Valuing Diversity, we have set out our general commitment “to achieving an organisation which values diversity, encourages inclusivity and eliminates bias and discrimination in the way it operates”. 

The requirements of the Race Relations (Amendment) Act will involve Management and staff as well as individuals and external organisations associated with the Event Cover for business or partnership purposes.


The Statement on Race Equality is our response to the requirements of the Race Relations (Amendment) Act 2000 and the general duty placed upon public authorities to:
· eliminate racial discrimination which is unlawful


· promote equality of opportunity


· promote good relations between people of different racial groups


Also      


· have in place arrangements for fulfilling their duties, as soon as is reasonably practicable


· assess the impact of their policies, including the statement on race equality, on staff of different racial groups


· ethnically monitor the admission the recruitment and career progress of staff


· have arrangements for publishing the statement on race equality , and the results of its assessment and monitoring annually

Company-wide Race Equality Action Plan


Event Cover will pursue its commitment to the promotion of race equality through a Company-wide Race Equality Action Plan. The Action Plan will be  reviewed and updated annually.


Monitoring and Assessment of the Statement on Race Equality

A report on Equal Opportunities issues within Event Cover will also be presented annually to a full meeting of the Directors. This will include monitoring information on Event Cover’s progress with its Race Equality Action Plan and other monitoring data relevant to the Company’s fulfilment of its duties under the Race Relations (Amendment) Act. 

The monitoring results will be summarised each year in the published Annual Report.

Roles and Responsibilities

In addition to the general responsibilities the following specific roles and responsibilities apply to this statement:
· The Directors are responsible for ensuring that Event Cover complies with all legislative requirements, including the General and Specific duties, arising from the Race Relations (Amendment) Act 2000

· The Directors are responsible for ensuring that the Race Equality Statement is effectively implemented. 
· All staff will promote race equality and good race relations and not discriminate on racial grounds or on grounds of religious belief or non-belief, keep up to date with race relations legislation and associated issues by attending training and accessing information opportunities, follow all college regulations, policies and procedures relating to this legislation and deal with racist incidents and identify and challenge racial bias and stereotyping
Complaints Related to Race Equality 
 Complaints relating to the implementation of the Statement on Race Equality will be dealt with as follows:
· Any complaint of unfair treatment under this statement must be treated as a serious matter and does not need to be in writing from the individual. When the complaint is not in writing the person receiving the complaint will produce a written record of the details of the complaint and request that the individual agrees that the record is an accurate reflection of the interview. The written complaint will then be progressed within the Company’s normal complaints procedure.
· In the event that an individual does not wish to access a formal procedure, and provided that the individual does not specifically request otherwise, the person receiving the complaint has responsibility for taking action about the matter, which may involve referring it to an appropriate manager within Event Cover if it is outside his/her control.

· if a member of staff wishes to make a complaint under a formal procedure about a matter relating to their employment regarding their treatment in relation to this statement, he/she may submit a complaint under the Company’s Grievance Procedure.
Non-compliance with the Statement on Race Equality 

Non-compliance by a member of staff will be treated as a serious matter and dealt with fairly through the Company’s normal procedures, including the Disciplinary Procedure where appropriate.
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